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3. Retaining allowance manner of payment.—All the sugar
factorles shall pay retalning allowance to each of their workmen for the
‘off-season 1973 and subsequent off-seasons at the rate of 5 per cent of the
basic wages and dearness allowances received by him during the
previous crushing season in the manner as laid down below—

(a} for the whole duration of the off-season, where the duration of
. the crushing has been one hundred and twenty days or more; or

{b) lor only four months of the off-season, where the duration of

the crushing has been more than ninety days but less than one
hundred and twenty days.

Note.—Duratlon of the season for the purpose of this Order shall be
calculated on the basis ol Tariffl Commisslon Formula for cost
calculatton that is total number of crushing hours divided by 22. .

4. Eligibility for retaining allowance.—{i) The above retaining
allowance shall be paid to those unskilled seasonal workmen who have
or would have worked but, for illness or any other unavoidable cause, In
a factory during whole of the second-half of the last season preceding;

provided that labour employed by or through contractors shall be -
exciuded for purposes of this order.

(i} The retaining allowance shall be paid only after the workman
has worked for at least two months in the concerned factory in the next -
cane crushing season that is in the season immediately following the
off-season in respect of which the retaining allowance is payable.

5. Revision of retalning allowance.—The percentage of 5 per cent
of the previous crushing season wages and dearness allowances payable
at retaining allowance to unskilled seasonal worker shall be revised
only il the average duratlon of season for any continuous flve seasons

Including the current season of 1971-72, taken together comes to or
exceed 160 days for all the vacuum pan sugar factories of Uttar Pradesh.

6. Provision not to apply on new factorles.—The provisions of
this order shall not apply to new factories cornmencing crushing from

1971-72 or thereafter for a period of three seasons Including the trlal
SEasOorl. ' -

7. Duration of the order.—This order shéll remain in force for a
perlod of five years in the flrst instance.

STANDING ORDERS COVERING THE CONDITION OF
EMPLOYMENT OF WOREMEN IN VACUUM PAN
SUGAR FACTORIES IN U. P.

A, Definitions—

In these 'Stanr_llng Orders unless there is anything repugnant in the
subject or context : . .

1. "Workman” means any person (including an apprentice) employed
by a factory to do any skilled or unskilled manual, supervisory,
technical or clerical work for hire or reward whether the terms of
employment be express or implied, but dees not include any such person :
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(i} who is employed mainly in a man@geﬂal or administrative
capaclty; or | 5 .
[ - ty, draws wages
who. being employed in a supervisory capaci
(w exceedinggﬁve hunpdred rupees-per mensum or exercises either
by the nature of the duties attached to the offlce or by reason of
- the power vested in him, functions mainly of a managerial

nature. , .
1 " ting manager
) ager” means the manager of a factory or the ac
[or ?lr.le hﬁ?ni ‘rg:}eing or the secretary for the acting secretary fng the time
being or any other officer vested with authority regarding observance

and execution of these Standing Orders. |
3. "Management” means the managing director of a factory. the

' letors, a partner
agent or managing agents, proprietor or propr.
g:-ﬂ;:rgtﬁlegrs Er such other person or persons or body or bodles. of persons

[actory.

having authority to manage the aflairs of a

4.§Masculine" Includes the leminine except where specilically a
distinction has been drawn. .

i ' the date when the
. "Season” means the pericd commencing from
cruashinsg commences till the date when crushing ends. Provided that fné-
these departments. which are not In operation wha:: crushing b{e}g:;rs ;;it
.. g
h tinue In operation after crushing ends, the "season
:f?égts EJL?E wurkmenpm those departments shall commence with the date

the department commences operation and shall end when the
department ceases to be operated.

B. Classification of Workmen—
1. Workmen shall be classed as—
() Permanent,
{ii) Seasonal,
(iti} Temporary.
(iv} Probationers,
{v) Apprentices, and

o st ho is engaged on work a
A "permanent workman”, 1s one who 1s ¢ _
pﬂn!nl::']lnentpnature. lasting throughout the year and has .cpmpleted his

probationary period :

Provided. that the workmen who are already permanent in terms of .

second proviso to Standing Orders (B} (I) {J of the Standing Orders

COctober I, 1851, will
d under G. O. no. 2124 (ST) (iv}/XVIII, dflted ]
?;jg?;cmul?e covered by the above deflnition of "permanent workman™.

(11} A "seasonal workman" is one who is engaged only for the crushing
. g

?EaS;;{rlded that if he is a retainer, he shall be liable to be called on duty
at any time in the off-season and i he refuses tri\ljnint or dﬂas r:i _}_ni:ilf II'}E
' ow 3
i1 his lien as well as his retaining allowance.
gE%mil?:; satisfactory éxplanation of his not joining duty, he shall only

lose his retaining allowance for the period of his absence. .
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(Iil) A "temporary wﬁrkman" is one who is en
. 1¢ wh aged f[or work
temporary or casual nature or to flll in a tempnrarygneged of m{trarha?'{di

on permanent, seasonal or temporary posts.

(1IV) A "probaHoner” is one who is provisionally emplo
perlod to be specilied by the managemerit at the timeynf erﬁplg;ieﬁf ;
flll a permanent vacancy or a new post of permanent nature and who
may be confirmed at the completlon of that period, if hls services
are found satisfactory. The probationary perlod shall not exceed six

months : : :

Provided thﬁt if no period of '
probation 1s specified by th
management at the time of employment, the period of p?nbaﬂun sgall _b:

deemed to be six months :

Provided further that if after the expiry of the prnbatiﬁnaq.r-pf:rind |

on orders are passed by the management, th
.deemed to have been conllrmed. L ) ¢ probationcrshall bg

(V) An "apprentice” is a learner who m
ay be given a n

iic::gznce ctluring l;hsl %urse of his training. to !I;:e fixed ;;HTI'?;

ement concerned. The period of his apprenticeshi '
mayﬁl:ln;: fixed in the scheme approved by Gnvﬂfnment. B BeEReas

A "substitute” is one who is employed in

_ . place of a perma t

seasonal wurkman who is temporarlly absent on leave or nItJhenviI;:.n o
e 2. {a) Every workman on enrolment shall sign the enrolment Form

(b} At the time of taking appointment eve

ry monthly-rated workm
will be given an Engagement Memo, in Form "B" and };VEI'}" «:Iail_',,::--r:a.i;:';ll
workman will be glven Engagement Memo, as in Form “C".

C E '
as 11{1 Jngrmvfg- permanent workman shall be given a permanent ticket

(i} Every seasonal workman will be given a ticket as In Form "E"
(it Every temporary workman wlll be given a ticket as in Form ':F"
(iv) A probatloner wil} be given a ticket as in Form "G". | |
(v} Every apprentice will be given a ticket as in Form "H".

(v} Every substitute workman will be given a tlcket as in Form "I".

{d) The ticket shall be surrendered b

y a workman at the time h
ceases to be employed or If his classlfication is changed. Should :
workman lose or at the time he ceases to be employed fall to deliver his
ticket, he shall be liable to pay a sum of annas 2 for the cost thereof.

Comments

No discrimination can be made between work ch
arged employees and
regular employees as the work charged employees digschargpe t:i;E s;nne
duty and responsibility as the regular employees.!
Equal pay for equal work must be paid to work charge employees or

dally wages workers discharge the sam
regular employees.? 8 e duty and responsibility as the

1. Jit Ram v. Punjab Mandi Board Chandigarh, 1991(1) SLRP & H 111.

2.  Randhir Singh v. Union of Indin and another. Al ]
. . . AIR 1982 SC 879: P.
Iyer and Iyarv. Union of India and others, AIR 1984 SC 541, - Ramehandsan
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C. Notices : Mode of Publicity— .

~ All notices concerning workman shall be pasted on the Notice Board
maintalned for such purposes. A true copy of such notices shall also be
kept In the Notice Reglster maintained for the purpose and one such cepy
shall be sent to the secretary of the registered Union ol workmen.

D. Notification to workmen of periods and hours of work,

holidays. pay days and shifts— .

1. Perlods and hours of work for all classes of workmen shall be
pasted on the Notice Board of a factory.

2. Notice specifying the days observed by a factory as holldays and
pay days shall be posted as required by the Factories Act, 1948, and the
Payment of Wages Act, 1836, respectively. | |

3. {c) Every workman shall be glven a wage slip as in Form "J”. The
wage sllp shall contain the following information : -

(1) Number of days worked. :
(2) Total basic wages earned (distinction should be made between
baslc wage and dearness allowance wherever necessary).

(3) Other allowances (Including overtime to be specified).

(4) Gross earnings.
(5) Deduction, if any.
(6) Net amounts payable. ~

Every workman shall be allowed to retain the wage slip issued to
him. '

(b} In cases where wages are distributed in the mormmning, wage slips
shall be distrdbuted to workmen not later than the middle of the duty
previous to the day fixed for the distribution of wages and where wages
are distributed in the afternoon. not later than the lorencon of the day
on which the wages are distributed : : :

" Provided that wage slips may be distributed at any time before the
time fixed for payment to workmen other than permanent workimen.

(c] Any objections as to the correctness of the amount payable to a
workmen shall be enquired Into at once so that there may be no delay in
payment at the time [ixed. :

(d) If for any reason, it is not possible to conclude the enqulry into
the objections before the tifne fixed for payment, the cbjection shall be -
registered and the amount shown on the wage slip pald to the workman
at the time fixed for payment and if the objection is subsequently found
correct, thé balance payable to the workman concerned shall be paid
within six days of the date of his objectlons : -

Provided that where an objection has been registered and custﬂms'

. exists of taking réeceipt from the workman, no final recelpt for payment

shall be taken unti'Such time as the objection has been enquired into
and disposed of. | ;

4. Any wages due to a workman but not paid on the usual pay day on
account of thelr being unclaimed shall be paid by a factory on such day

fixed in each week for payment of unclaimed wages as may be notified to
the workman and following the date on which a substantiated claim was
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presented by the workman or on his wehalf by his nominated
representative or legal heir :

Provided that such claim ls submitted within six months from the
date on which' the wages become due to the workman. If the workimman is

unable to present himself, the factory shall, If requested by him in

writing to do so send his pay to him by money order at his cost :

Provided secondly that if any objectlon as to the correctness of the
~amount payable to a workman is made on his behalf by a nominated
representative or legal heir it should be enqulred Into at once, to enable
payment at the time fixed and if for any reason it is not possible to
enqulre into the objection before the Hme fixed for payment. the
objection shall be reglstered and the amount shown payable to the
workman shall be pald to his representative’ or legal heir at the time
{ixed for payment. If the objection Is found correct the difference between
the amount actually payable to the workman and that already pald shall
be paid within six days of the date of hils objection.

5. Shifts and hours of work for varlous categories of workmen shall

be regulated In accordance with the provisions of the Factories Act, 1948 -

and shall be notified from time to time. If, however, there are any

collective agreement or wards [or regulating shifts working they shall be -

adhered to In so [ar as they are not Inconsistent with the Factories Act,
1948. - -
E. Closure or Re-opening of a Factory or a Department or a

Section of Department of a Factory :-

Notice for closure and re-opening.—As [ar as possible, a notice will be
given In advance of the approximate date of closure or re-opening of a
factory or any department or section of a department or a factory except
as provided In Standing Order J(1).

Notice of commencement of the season.—The Manager shall Intimate
In writing the date of commencement ol the crushing season of a factory

to the Labour Commissioner. the Regional Conclliatlon Officer of the .

area and to all registered trade unlons of its worlkmen and also publish
the date in the local newspapers. A copy of the general notice shall be

pasted on the Notice Board.-Intimation will be given by the management =

to each individual workman by registered post at least ten days in
advance informing him of the date on which he has to report himself for
duty. Such intimation may be sent through messenger to workmen
avallable locally and an acknowledgement obfained from them in the
peon book. In case the workman does not Join his duties within seven
days of the date notified to him he shall lose his len on the
appointment. L '

F. Attendance and late coming— ;

1. All workmen shall be at work at the time flxed and notified to
them. Any workman attending late shall be liable to be shut out and
treated as absent. , ;

In case of late attendance In the first meeting, a. workman, if

reporting for duty aflter 10 minutes may be shut out and treated as absent
but only for the particular half day for which he could not take up his job
punctually. In the second meeting he shall not be shut out but shall work
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and get hls wages for the half day if no substitute has becn appointed in
his place for the whole day.

. 9. The wages of a workman absent during the working hours shall be
liable to be deducted in accordance with the provisions of the Payment of

Wages Act, 1936.

Comments

The management has the power to deduct wages for absence from
duty when the absence is concerted action on the part of the employees
and the absence, is not disputed whether the deductions from the wages
will be pro rate [er the period of abscnee only or will be for a larger
period will depend upon the facts of each case such as whether there was
any work to be done in the said period, whether the work was in fact done
and whether it was accepted and acquiesced in etc. -

.« . Pmployees must attend the place of work. They must put in the work
- allotted to them. It is for the work not for their mere attendance that the

wages/salaries are paid. Held that if the employee put in the allotted
work but do not do [or some reasons may be ever as a protest comply with
the formalitles such as signing the attendance register no deduction can
be effected [rom the wages when there Is a dispute as to whether the
employees attended the place of work or put in the allotted work or not,
and I they have not, the reasons therefor ete.. ithe dispute has to be
Investigated by holding an enquiry into the matter. In such cases, no
deduction from the wages can be made wlthout establishing the omission
and commission on the part of the employees concerned.

Wheré the services of work charged employees are regularised, they

became public servants and as such are entitled for pensionary beneflts
including gratuity.! :

In 1990(4) SLR SC 248, the Supreme Court held that go slow iIs serlous
misconduct heing a covert and a mere damaging breach of the contract of
the employment. It is an insidious method of undermining, discipline
and at the same time a crude device to defy the norms of work. The
standing orders dellne It as a misconduct and provide for a disciplinary
action for it. Once it is proved these gullty of it have to face the

tonsequences which may include deductions of wages and even
dlsmissal from- services.

In Prakash Chandra Johriv. Indian Ouverseas Bank ancd ﬂnnther-,'

1986(11) LLJ "496, have varlously taken the view that it is not, only

Permissible for the employer to deduct wages for the hours or the days for
which the employees are absent from duty, but in the cases such as
Present it {s permissible to deduct wages [or the whole day even if the
dbsenice Is for the few hours. It was further held that deduction of wages
In such cases is not a pgnalty:. but is In enforcement of the contract of
tmployment and hence no disciplinary proceedings need precede it.

In 1991(1) SLR CAT Bangalore 299. it was held that half an hmu;
flven In each shift not to be included in the total worklng hours.

e S

. Hari Krishnav. State of Haryana, 1990(6) SLR P&H 516 ; 1989(1) SLR P&H G42.

------------
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The Daily wages employces are not tegular employees. they cannot
clalm to remain In employment when the work for which they are
employed ceases to exist or they do not actually do the work or job that
being so it cannot be sald that employees or the conlingency stall are
employed in a clvil service, It may also be said that no permanent civil
posts lor such staff exdst. Hence they may not be sald to be Government
servants. The wages of the dally wages employees are not paid [rom the
establlshment budget but are paid. from the contngency fund.

Contingency stalf are employed not in ‘regular employment but -

employment merely incidental to an -office for the perlod durlng which
they have actually worked.

Services of seasonal employees may be terminated at any tdme.!
G. Leave Conditions, Procedure and Authority to Grant—

1. Leave.~—~{1) All vacuum-pan sugar [dctories of the State shall give
the following leave to their workmen other than those governed by the 1.
P. Shops and Commercial Establishments Act, 1847—

(a)} Leave admlsslbla under the Factorles Act, 1918,
(b} Casual and sickness leave as detailled below :
Permanent Worlcmen
Casuyal leave
Sickness leave

5 days In a year
: - 10 days [n a year.
Seasonal Worlemen

Casual Leave.—To bhe calculatéd at the rate of hall day for every
menth of the crushing season during which a workman is on the rolls of
the factory. A perlod exceeding 15 days in any month shall be counted as
full month for this purpose. : | -

L4

Siclness Leave.—To be calculated at the ratc of half day for every
month of the crushing season during which he is on the rolls of the
factory. A period exceeding 15 days in any month shall be counted as full
month for this purpose. |

Explanation.—For the purpose of this sub-clause "month” means
period of 30 days commencing from the date the crushing starts in the
factory. . '

(2) A workman may be allowed to prefix or suffix holidays and
weekly rest days to his casual leave, provided that il he desires to go out
of station during such leave he shall intimate, in the relevant leave
application, the date of leaving and returning 1o the station.

(3) The leave allowed under sub-clause (1).shall be treated as the
minimum to be allowed by each sugar factory. If.the leave other than
festival holidays, weekly rest days and leave with wages under the
Factories Act, allowed by a factory exceeds 16 days in a year, such factory
will not be required to grant any additional leave by way of casual leave
or sickness leave as provided in sub-clause {1) such factory witl, however.
not curtail the leave which it Is already granting to its workmen.

1.. 1991 ACJ Alld 66: Sahkari Ganna Vikas Samitl Lid. v, The Presiding Offlcer Labowr
Court and another. 1991 ACJ Alld 46 : 1975 All 8: 1969 SCR 6 : AIR 1972 5C 1481 : AIR
1975 SC 536 : AIR 1975 SC 1689, ) '
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(4) The casual and slckness leave shall not be carried over to the next
year nor shall the workmen be entitled to any wages {n licu of unavalled
sickness leave. Applicatlon for stckness leave will not be rejected If it s
made in accordance with the provlsions of these Standing Orders.

(5) Seasonal workmen who are required to work In the season, will be
allowed, proportionate benefits of sickness and casual leave for the
perlod of thelr employment in the off-scason to the same extent - as
admisslble to them in the crushing season.

"Explanation.—If any factory was, prior to November 13, 1957,
granting leave with wages in excess of what Is prescribed in the Factories
Act, such leave shall be adjustable towards the quantum of sick and
casual leave allowed under this clause : | - ,

Provided that the employees shall not curtall any excess leave under

579

" the Factorles Act after adjustment of sick and casual leave, nor shall

they curtall the weekly rest days. [estival holidays or any other leave
which is in excess of the leave admissible under the Factorles Act and the
Standing Orders.” '

2. {a) Those classes of workmen uf'vacuum-pan sugar factories to
whom the provisions of the Factorles Act, 1948 do not apply shall get
leave according to the U. P. Shops and Commerclal Establishments Act,
1947.

(b} Nntw@thstanding anything contained In sub-clause {a) :

{i} the workmen who may have put in less thanisix months service

shall be givén sickness leave In proportion to the length of
service put in by them; - :

if any factory was prior to November 13, 1957, granting leave
with wages in excess of what is provided ln the U. P. Shops and
Commercial Establishments Act, 1947, such leave shall
contlnue to be granted to the workmen : so however, that it
shall flrst be adjusted towards the ordinary sickness and casual
leave referred to in Section 13 of the said Act and the excess, if
any shall be counted and granted in the same form and manner
as obtaining prior to November 13, 1957 and is no specific form
or manner was obtained then as ordlnary leave: and -

the workmen employed as cooks, Malls, Sweepers, Bhistis,
bearers or Mashalchis, exclusively posted at the Officers’

- Bungalows or Guest Houses of sugar factories shall he given 30
days’ consolidated leave In a year in licu of sickness, privilege
and casual leave and festival hollday :

(i1)

{iii}

Provided that if any of the workmen of these categories were getting

better faclllties prior to November 13, 1957, in this regard, such [acllitles
shall not be curtailed. : E

3. Any workman who deslres to obtain leave of absence shall apply

through his Head of the Department to the Manager or to any such officer -

appointed for the purpose by the Manager, whose name shall be duly
notifled on the notice board.

4. If the leave sanctioned to a workman is within the perlod of leave
with pay admissible to him the leave will be treated as leave with pay
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otherw!se the management may grant leave with or without pay at thelr
discretlon.

5. Grant of leave during the season shall depend on the exigencies of
work and shall be at the discretion of the Manager. '

6. Application for leave [or more than three days will be made at
least 15 days before the commencement of the leave. Applications for
leave for less than three days must be made at least 24 hours before the
commencement of the leave :

Provided that the above Hmits for maklng applications will not
apply when the leave is requlred on medical grounds or due to death or
serlous lllness in the family or grave domestic complications or any
other urgent matter, In which case the appllcations for leave may be
made on the same day. -

7. All such applicatlons, except in case of emergencics, should, be
macde during office hours and in Form 'K'. Il a workman so chooses. he
may send his application for leave by registered post or through
reglstered trade uriion of which he is a member and the trade union will
send It to the Manager through its peon book and obtaln an
acknowledgment. ' | g :

8. If the leave applied for Is of an urgent nature, Le,, it is tO commence
on the -date of the application or within three days thereol. the
applicatlon for such leave shall be consldered without any delay, and the
orders passed thereon will be communicated fo the person presenting the
applicatlon. If the leave asked for Is granted. a leave pass in Form 'L/
shall be Issued to the workman. In case an application for such leave for
more than three days is sent through the reglstered trade union or by
registered post Is not acknowledged by the Management or no orders arc
communlcated to the applicant or the union at least 24 hours before
commencement of the leave, It would be presumed that the leave has been

granted.

9. A record of leave showing leave due, leave sanctioned, absence
without leave, etc., shall be maintained in accordance with the
provisions of the rules [ramed under Sectionr 83 of the Factories Act,
1948, '

' 10. If a workman desires an extension of the period of his leave, he
shall make an application in writing to the Manager before the period of
his origlnally sanctioned leave expires and the Manager belfore the
perlod of-his originally sanctioned leave expires and the Manager shall

_immediately on receipt of such application, inform the workman i
writing by registered post, st the address recorded by him, whether the
extenston or leave applled flor has been sanctioned, and if so, for what
period, or whether the extension applied for has not been sanctioned.
However, an extension of leave shall be granted only on medical grounds
or in cases of death in the family or any other urgent ground :

. Provided that if extenslon is asked for by a workman on the ground
*of his illness or iliness of any of his family members the workman shall
if so required by the Manager by a notice in writing, submit a medical
certificate signed by a reglstered medlcal practitioner, Valdya or Hakim,
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stating the cause of absence and the period for which the worker is, in the
opinion of such medical practitioner, Vaidya or Hakim, unable to attend
to his work.

In cases where a medlcal certificate given by an outside medieal
practliioner Is considered to be doubtful by the Manager. the workman
who is sick may be required 1o appear, or whether the application for
leave has becn made on the ground of sickness ol a family member, the
workman may be reqiired to produce that lamily member, for medical
examlnation before the medical offilcer of the factory, provided that
workman or the family member concerned is llving in the lactory
quarter.

Where a workman, while on leave, 1s not occupying a factory quarter
and desires extension of leave on medical grounds which Is supported by
a medical certificate from a registered medical practitioner, Valdya or
Hakim, the Manager may. at his discertion require such workman to
appear, or where the appllcation for leave has been made on the ground
of slckness of any family member, to produce that family member, for
medical examination at the nearest Clvl] Dispensary at the l[actory's
expense : .

Provided also that If a workman proceeds on sickness/prlvilege/
ordinary leéave and appllies for extension of leave on the ground of

sickness, the extended period will be debited to the slckness leave, if

avallable otherwise to privilege/ordinary leave.

11. The application for extension of leave shall be made by a
workman sufilciently in advance by registered post so that reply may
reach him before the date of explry of the pertod of leave. In case the
application for extension of leave-has not been made by the workman
sulliciently in advance and it is not possible for the management to
grant him leave or inform him of their decision in time the period

" between the termination of leave and the recelpt of the reply to his

application by the workman shall be treated as leave without pay unless

. the management Is satisfied that the delay in the application was due to

some unavoidable reasons.

12. If a workman remains absent beyond the period of leave
orlginatly granted or subsequently extended, he shall be liable for

dlsmissal but his name shall be kept on the substitufte list :

Provided that no order of dismissal shall be passed il the workman
returns within seven days from the expiration of his leave or extended

leave, as the case may be, and shows to the satisfactlon of the employer

sufficlient cause for his absence : : :

Provided also that no order of dismissal shall be passed unless, on a
proper enqulry being rmade by the Manager, he Is satisfied that sufflcient
grounds for the workman's absence without leave did not exist.

13. A workinan who has not availed of the privilege or casual leave
accruing to him during crushing season shall get wages in lieu of such

unavailed period of leave. For the privilege and casual leave according to

a workman during the ofl-season, he shall get wage In licu of such leave
only If it is relused by the management :
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| Provided that if a workman so desires the pérlnd of his unavailed
leave shall be carrled forward in accordance with the provisions of
Section 79(5) of the Factories Act, 1948.

H. Holidays : Procedure and Authority to grant—

Workmen shall be allowed the following festival holidays with wages
in each calendar year : .

Republlc Day -1 day.
Holi 2 days.
Independence Day . 1 day.
Nag Panchami i , 1 day.
Raksha Bandhan : 1 day.
Janma Ashtami ' 1 day.
Mahatma Gandhi's Birthday 1 day.
Dashchra 4 days.
Dewalt - : 2 days.
Kartik Ashnan i . 1 day.
Guru Nanak's Birthday : 1 day.
Ia . - -1 day.
Moharram ' 1 day.

The Raza Buland Sugar Company Limited, district Rampur shall
allow the followlng festlval holidays with wages to lts workmen Instead
of Kartlk Ashnan and Nag Panchmi :

Alvida or Barawalat whichever [alls in the off-season 1 day.
Id-ul-Zuha. ' 1 day.

In addition, the management shall allow such number of other
liolidavs as may be necessary to make up the total number of holldays
equal to the number of holldays granted by a factory to lts workmen In
- the calendar year 1947 : - -

Provided that the total number of holldays during the crushing
season shall not be less than the number. of holidays allowed in 1947 :

Provided secondly, that If owing to exigencies of work the
management is unable to give leave on one of the holidays, the workmen
will be entitled to overtime wages [or the day.: '

Provided thirdly, that if Moharram and Id holidays fall during the
crushilng season, a factory may treat these holldays as sectional
holidays for Muslims only : .~ :

Provided fourthly, that If holldays falls on a rest day. additional
payment of one day's wagdes be made to the workmen.

A list of holidays admissible under this Standing Order 1ndicnﬂng |

the dates on which each holiday will be observed, shall be prepared by
the management before the close of the preceding calendar year in
consultation with the registered trade unions and/or the Reglonal

Conciliation Offlcer of the area concerned and shall be pasted on the

nnotice board of the factory for the information of workmen.

Explaonation.-——Wage' for purposes of this Standing Orders means the
consolidated wage, exclusive of any overtime earnings and bonus. Wages
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payable to workers for any particular day should be calculated on the
basis of the number of days In a calendar month.
1. Liability to search and entry into premises by main gates—

1. No workmen shall enter or leave the factory premises except by the
gate or gates provided for the purpose.

2. If any workman is in possession of any articles which he deslres to
carry with him during the working hours, he shall show them and get
them marked by the gate-keeper or a clerk when entering the lactory.

3. All male workmen shall be llable on leaving the factory premises -
to be searched by the gateman and all female workmen shall be liable to
be detained by the gateman for search by the female searcher, I he

suspects that any workman who is so detained Is In wrongful possession

of the property belonging to the factory. No search shall be made except
in the presence of two other persons of the same sex as the suspected
workman. The gateman will offer himself for search before making the
search. -
J. Temporary stoppage of work and playing-off workmen for
Technical or Trade reasons— ' |
1. The management of a factory may at any time or times in the event
of a fire catastrophe, breakdown of machinery or stoppage of the power

supply, epidemle, riot, elvil commotlon or shortage of raw materials or

any other cause beyond the control of the management, stop any
machine or machines or department or departments wholly or partially -
for any period or periods without notice. In the event of a stoppage of any
machine or department under this order during working hours, the
workman affected shall be notified by a notice put upon the notice board
as soon as practicable as to when the work will be resumed and whether

they are to remain or leave the factory.

2. Any workman played-off under the above order shall be
considered as temporarily unemployed and. the questlon of
compensation wages for the period of such unemployment will be

determined by the Stale Government. Whenever practicable a reasonable - '

notice of resumptlon of normal working shall be given and all workmen
played off under the above order, who present themselves ‘for work
within three days of resumption of normal working shall be given work.

3. The management of a factory may in the event of a strike affecting

_cither wholly or partially any one or more departments of the factory

close down either wholly or partially such department or departments
and any of the department or departments affected by such closing down
and for any period or periods. The fact of such closure shall be notified
by a notice put upon the notice board as soon as pracHcable. The

workmen concerned- shall also be naotified by a general notice, prior to

the resumption of work,sas to when work wlill be resumed.

4. The managers shall have the authority to play-ofl workmen by an
immediate notice if he feels that stoppage which might be due to the |
stike or certain breakdown, will be of an appreciable duration, ;

5. After the close of a- season the management may send the
permanent workmen on compulsory leave for a period not exceedIng two
months if the season was of less than 90 days’ duration :
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Provided that in exceptlonal circumstances beyond the control of the
management, e.g., breakage ol machinery, disecase in sugarcane and
~abnormally short season due to short supplies of cane, ete., the aforesald
period ol compulsory leave may, with the express previous wrltten
permission of the Labour Commilssloner, U. P. previously obtained, be
extended by the management up to a maximum ol six months : -

Provided further that during the period of compulsory leave the
workmen concermned shall not be asked to vacate the quarters or deposit
the materials supplied to them by the factory for private use and if any
house rent was pald to any workman in lieu of guarters, he will
continue, to receive it :

Provided further that during the period of compulsory leave the
workmen concerned shall be entltled to [filty per cent of thehr
consolldated wages. In addition, every wotkman living beyond ten'miles
of the factory will be entitled to single fare from-the factory to the place
of hls resldence golng on compulsory leave and also for returning to the
factory for resuming work. The fare will be given according to the class
to which the workman concerned belongs in accordance with the rules of
the factory, and shall be paid within one month of the expiry ol the
perlod of compulsory leave. :

At least a week's written notice shall be given to the workmen
concerned before sending them on compulsory leave. In such notice the
names of the workmen to proceed on compulsory leave and the dates of
its commencement and termination shall be specifled. In sending the
workmen on compulsory leave, the junior most shall first be sent. The
management may make exceptions to this on grounds of efliclency by
recording thelr reasons in writing.

To every workman sent on compulsory leave, a guarantee shall be
glven by mentloning in. the notice that he will be re-employed if he .
returns on the termination of such leave. I for unavoidable reasons, he
is unable to resume duties on the date fixed. he shall send a prior
intirnation to the factory by a registered letter or telegram. For any good !
cause shown, the sending of such prior intimatlon may be waived by the’

management. In no case shall an order of dismissal of a workman be
passed by the management before the expiry of one week from the date
ordered for resumption of duty. after the compulsory leave.,

Explanation.—A season will be deemed to be "abnormally short” if
. crushing operations in a factory last for less than elghty per cent of the
standard number of days crushing assumed and/or announced by
Government or by any other statutory authority before the start of the
SEaSOon. | . '

K. Special conditions governing employment of seasonal
workmen— -

1. A seasonal workman who has worked or, but for illness or any
othér unavoidable cause, would have worked under a factory during the
whole of the second half of the last preceding season will be employed by
the lactory in the current season.

Explanation.—Unauthorlsed absence during the second half of the
last preceding season of a workman has not been valldly dismissed
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under these Standing Orders and of a workman who has been re-
employed by the management in the current season, shall be deemed to
have been condoned by the management. -

2. Every seasonal workman who worked during the last season will
be put on his old job whether he was In the "R" shift or In any of the usual
shifts. '

However, If the exigencies of work so require, the management-may
transfer a workman from one job to another or from one shift to
ancther, including the "R" shift, so however, Lhat the number ol
workmen so translerred does not exceed flve per cent of fotal number of
the employees of the factory and that the wages and status of such
workmen is not aflected In any way. . |

3. Where owing to trade reasons or other reasons necessary for a bona

fide lay-off, as glven.in Standing Order J, it becomes necessary for a

factory so to do, it may discharge seasonal workmen before the close -of
the season with the previous permission of the State Labour
Commissloner, or if he so directs. of a Deputy Labour Commlssioner or
the Regional Assistant Labour Commissioner of the area and after
paying such compensation to the discharged workmen, as may be-
determined by the authority granting the permisston.
1. Termination of Employment— - -

1. The employment of a workman permanent or seasonal. may be
terminated in the following cases;

(a) Genuine retrenchmernit;

(b) Infirmity and disability:

{c) Misconduct : _ _

Provided that before terminating the services of a seasonal workman
on grounds (o} and (b) the management shall give 15 days’ notice of thelr -
intenHon to do se during the season. It shall not be permlisslble to give
such a notice till 15 days after the commencement of the season and
during that period the workman concermned shall have the right to
represent his case to the State Labour Commissioner. The aforesald

_ notlce shall then remaln in suspense pending {lnal declston in the

matter by the State Labour Commissioner, or il, he so directs by the

- Additional Labour Commissioner : .

Provided also that the provision regarding retrenchment on grounds
{a) and (b} laid down in the preceding proviso shall not apply to
permanent workmen who will be governed In the matter of
retrenchment by the Industrial Disputes (Amendment) Act, 1853.

Note.—No new hand shall be employed on a retrenched post.

2. A seasonal or permanent workman desirous of leaving the
factory's service ghall give seven days' and [ifteen days’ notlce.
respectively In writing to the Manager. The wages due to such workman
shall be paid on the day the notice expires and in any case, within two .
days of the expiry of the notice. *

3. No notice will be necessary for termination of services, of
temporary/ casual workman at the cnd of the perlod for which he was
engaged. ' :
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4. The reasons jor the termination of service shall be given by the
Manager-in the notice referred to in the first proviso to clause 1 above.
5. Unless he has qualified for getting notice under Section 6-N of the
U. P. Industrial Disputes Act, 1947.the employment of a probatloner,
substitute. temporary or apprenticc workman may be terminated by the
Manager without any notice or any payment in lleu of notice. :
. 6. Where the employment of a workman is terminated by the
management, the wages earned by him shall be paid before the expiry of
the worklng day [ollowing the day on which his employment was
terminated, in accordance with the provisions of the Payment of Wages
Act, 1936, subject to the provisions made under sub-clause (8) of this
Standing Order. '

7. A probationer. substitute, temporary or apprentice workman lﬁa}r

leave the service.of the factory without notice. The wages due to such”

workman shall be paid within two days of 2 demand being made.
8. In all cases of discharge or resignations or dismissal, the

workman shall have to get his clearance slip from the department or

departments concerned, testifying that nothing belonging to the factory
is due on him. In case of a workman [alling to return any of the property
belonglng to the factory which has been lent to him or issued In his name
the cost of such artlele shall be deducted from his wages, as provided .in
the Payment of Wages Act, 1936.

9. I the termination of a workman's service is the subject-matter of

an Industrlal dispute he shall be allowed to live in the factory quarter
allotted to him tHll the dispute is {inally decided, .

Short Notes ]

If a Government servant conducts himself In a way not consistent
with due faithful discharge of duty In service it is misconduct.
Misconduct means misconduct arising from ilI motive. Acts of
negligence, errors judgment or innocent mistakes do. not constitute
misconduct. :

LL. Retirement of workman nnl reaching the age of
superannuation ?

1. A workman may be retired from service on reaching the age of
superannuation which shall be 58 years. :

2. The Provident Fund record of the factory specifymgl the workmamn's

age should to begin with, be taken as the reliable record of the age of a
workman for purposes of retirement, - '

3. This record of age will stand modifled as mayibe warrdnted by the
following : |

{a}) Date of birth as given in the school leaving certificate or the
High School Certilicate. ' -

(b} Date of birth as certlfled by a Municipal Board, a Cantonment
Board, a Notifled Area or a Town Area Commlttee.

{c) An Insurance policy taken before November 1. 1960.

{(d} Junior High School (VIII Class) Certiflcate (to be applicable in
the case of future entrants only} : -
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.Prmrided that—

{i) Where the date, month and the year of birth of a workman are
recarded in Provident Fund records, the date of birth as given {n
the Provident Fund records shall be taken as {lnaly

{ii} Where only the month and year of birth are glven the date wiil
be taken as the flrst of the month; and
{iit} Where the Provident Fund record of the workman does, not

specify the date or month of birth in that case the 1st November
of the year shall be deemed to be the date of retirement.

4. The management shall give at least ‘'one month'’s notice to a
workman before refiring him and during this perlod the workman shall

- have the right to represent to the Labour Commissioner, U. P. Kanpur.

Such representation shall normaily be disposed of within a period of six
weeks of the date of receipt of representation from the workman and the
orders passed by the Labour Commissioner. U. P. regarding the question
of age of the workman shall be final and shall not be questioned by any
party before any Court. In case the Labour Commissioner, U. P., allows
the representation. the employers, shall reinstate the workman
mmediately on receipt of the said orders and also pay to him full wages
for the period of involuntary unemployment.

5 1In the event of a workman retiring during the off-season he shall
be paid retaining allowance up to the date of retirement. -

N. B.—The factory and the union(s) concerned are [frec to settle
question of rectification of age by mutual negotiations. - |
M. Suspension or dismissal for misconduct pending enquiry into

alleged misconduct and acts or omissions which constitute

misconduct— | .

1. The following acts or omissions shall be treated as misconduct :

{ar) WIilful insubordination oI disobedience whether alone or in
combination with others of any lawful and reasonable order of
the superlor. |

(b) Unjustiflably striking work either singly or with others or

. jncitisn others to do the same. ,
‘fc) Theft, [raud or dishonesty in connection with the factory's
_ business or property or the property belonging to workmen,
canegrowers and the [actory contractors.

(d) Taking or glving bribes or any illegal gratifications
whatsoever. , | -

(e) Habitual absence without leave.

(/1 Habitual late attendance.

(g} The collection;or canvassing [or the collection of any moneys
for purposes not authorised by the Manager within the factory
premises. ; ' .

{h} Habitual breach of any provision of these Standlng Crders.

(i) Engaging in trade-within the factory premises.

(j) Drunkenness or gambling or riolous disorderly behaviour in
. [actory premises.
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(¢} Gross or habitual negligence or neglect of work.

{l) Frequent repetition of any act or omission for which fne may
be imposed under the Payment of Wages Act, 1936.

{m) Smoking in the factory premlses [n places where smoklng is
' prohibited. o

(n} Willul damage to work in Process or to any other property of Lthe
factory.

{0} Fallure to observe salety regulations contained in the Schedule

' and other safety instructions., unauthorlsed remaoval,

" interference with or damage to machinery guards, fencing, and
other safety devices installed in the factory.

{p) Distributing or exhibiting Inside the factory premises any

newspapers. handbills, pamphlets or posters without the
previous sanction of the Manager.

{g) Relusal to work on another machine of the same type or work of
saniction of the Manager.

{r} Holding meetings insid€ the factory premises without the
‘previous sanction of the Manager.

(s} Disclosing to any unauthorised person or persons any
Information in regard to the working or process of the [actory
which comes into the possession of a workman during the
course of work the disclosure of which causes or Is llkely to
causec harm to the business or reputation of the [actory.

(t) Sleeping whilst on duty.

{u) Malingering or deliberate delaying of production.

(v) Not reporting to the [actory docior of the contaglous dlseases,
particularly venereal diseases [rom which any workman might
be sullering. ' y -

{w} Threatening or intimidating aﬁy workman or other employee
ol the lactory within its premilses. _ -

{'.I:c} Any act subversive of discipline :

Provided that no act or omisslon covered under sub-clauses (g). (p)
‘and (r}), above will' constitute, a misconduct if it is Iin aecordance with
any cxisting practice, ‘

_ 2. Any workman whe Is found by the Manager/ Management after
proper enquiry to be guilty of misconduct will be Hable to be dismissed
subject to the provislon of clause M (4) or alternatlvely to be suspended
for a period not exceeding seven days.

3. The order of suspenslion shall be in wrlting and may take effect
immedlately on communication thereofl to the workman concerned.
Such order shall set out In detail the alleged misconduct and the
workman shall be given an opportunlity of explaining the charge alleged
against him. If, on enquiry the order is conflrmed or modified the
workman shall be decmed to be absent from duty for the period ol
' suspenslion and shall not be entitled to any remuneratlon for such
period. If, however, the order is rescinded, the workman shall be deemed
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to be on duty during the full pericd of suspension and shall be entitled to
the same wages as he would have received if he had not been suspended.

4. No corder of dismlssal shall be made unless the workman

concerned ts informed of the alleged misconduct and is glven an-

opportunity to explain the circumstances alleged against him and a
proper enquiry has been madce by the manager. The workman
concerned may require an officer of the union to represent his case In
such enquliry.

5. In awarding punishment under this Standing Order, the Manager
shall take into account the gravity of the misconduct and the previous
record, if any, of the workman and any other extenuating or aggravating
circumstances that may exist. '

6. All orders ol dismissal shall be made in writing and shall contain
full reasons In support of [indings.

7. A workman may be flned or alternatively glven. a’censure or

warning notice if found guilty of any of the undermoted act or omissions,
but the offence, if habitual, shall be treated as misconduct in which case
the workman shall be llable to be dismissed or alternatively to be

. suspended for a period not exceeding seven days :

{a} Late attendance or absence [rom duty without lcm{e or without
suflicient cause.
{b) Neglect of work.

(c} Entering or leaving the factory premises except by the gates
: provided for the purpose.

{d). Absence without leave or wlthout sufficient cause from
appointéd place of work or machine.

(e} Breach of any rules or instrictions for the maintenance and .

running of any department and maintaining cleanliness.

{7 Expectorating or otherwlse committing a nulsance In the
factory premises. |

{g} Failure to wear tight-fiting clothing whenever required.

(h) Chewling of sugarcane, drinking sugar juices, syrups, molasses,
massecuits and eating factory sugar and products during
working hours as also using of factory sugar or products for
preparing tea beverages or eatables.. ete., in the factory

. premises. : - | |

8. No fines shall.be tmposed except in accordance with the provisions
of the Payment of Wages Act, 1936 and by an officer authorised to Impose
nes under the sald Act.

9. No fines shall be lmposed unless the workman concerned has been
givenn an opportunity of explaining the act or omisslon alleged against
him in accordance with.the provisions of Payment of Wages Act, 1936.

10. All fines realized shall be credited to a special "fines fund” and
shall be utilized only for purposes beneficial to the workman of the
factory, approved under the Payment of Wages Act, 1936. _

11. Censure or warning notices shall be in writing and shall only be

issued by the Manager or an officer whose name shall have been duly
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notified by the management through a notics posted on notice-board and
only after the workmian concerned is belng glven an opportunlty of
explaining the act or omission alleged against him.

12. If misconduct is alleged against a workman the rmanager, may,
pending the enquiry, summarily suspend such workman for a perlod
which shall not ordinarily exceed ten days unless, for reasons to he

recorded in wrlting, the Manager considers suspension for a longer

period necessary :

Provided that If the suspension Is extended beyond a period of ten
days the workman suspended shall he entitled to recelve [rom the

employers suspension allowance equal to 50 per cent of the normal |

wages for the period extending beyond 10 days :

Provided further that where the period of suspension is exténded
beyond ten days-at the written request of the workman he will not be
entitled to any suspension allowance for such period : ;

Provided always that the workman shall be paid full wages for the

suspension perlod in the event of the alleged misconduct not being
provecd. ]

N. Means of redress for workman against uqfairl treatment or
wrongful exaction on the part of the management—-

All complaints arising out of his employment (including those
relating to unfair treatment or wrongful exaction on the part of the
employer or his agent or servant} shall be submitted by a workman or on
his behalf by a registered Union, of which he is a member, to the
Manager or such other officer or officers as may be appointed in this
behalf by the management by a notice pasted on the notice-board. The
Manager or such other officer or oflicers shall personally investigate the
complaint at such tlmes and places. as he or they may flx and the
complainant workman (or the registered Union of which he is a mermber)
shall have the right to be present at such Investigation. Where the
complainant alleges unfair treatment or wronglul exacton on the part
of his employer or his agent or servant, a copy of the orders finally made
shall be supplied to the complainant, In other cases the decislon of the

investigating officer and the action, il any, taken by him shall be
intimated to the complainant :

Provided thiat complaints relating to {d) assault or abused, by any
person holding a supervisory position or (b) refusal of an application for .
urgent leave shall be enquired into without avoidable delay by the
Manager or such other officer, or offlcers as he may appoint.

O. Decision of Manager to be final subject to Right of Appeal—

The decision of the Manager on any question arising out of in
connection with or incidental to these orders, shall be [Inal, provided
that the workman aggrieved by the Manager's decision shall have the
right of appeal within seven days of the Manager's decision to the
Management, who shall pass orders on the appeal within twenty-one
days of its being made. This does not preclude the workman [rom
seeking redress through the machinery set up by Government [or the
purpose. :
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ake Bye-laws—
v P;‘g;c:;ti the ef{tent of making bye-laws or rules not inconsistent
with these Standing Orders for the malintenance or running_ sf
departments or for maintaining cleanliness a factory wlill not rescind,
add to or otherwise alter these Standing Orders without the previous
written consent of the Government ol Uttar Pradesh.

2. All bye-laws or rules made by a factory under these Standing -

. Orders shalil be pasted on the notice-board and copies thereal shall be

sent to the State Labour Commissioner and the Secretary tnl
Government, Uttar Pradesh Labour Department.

Q. Copy of Standing Orders to be pasted on the Notice Board—
1. A copy of these orders in English and in Hindl shall be pasted on

the Notice Board. : |
2. In case of any doubts regarding interpretation, the English.-verslon

. of these orders shall be taken to be authoritatlve.

R. Procedure regarding Notices— ' :
All notces required to be pasted under these Standing Orders shall be

dition
English and Hindi and shall be kept in legible and clean con
lﬂld I11::‘%:113i«ﬂ_-.-5:, thereof shall be sent to the Labour Commissioner, U.P., .

Kanpur. _ |
S. Issue of Service Book— |

A service book as prescribed under these Standing Orders shail be

' t workman and
tained by the Management for every permanen
Is]-:ti:unal war{:man in which will be recorded the particulars of

workman concerned, the date of commencement of service, promotions,
appointments warnings, the workman's next of kin, rate of pay and

de.
graﬁ copy of the service book shall be issued to the workman concerned

the duty of such workman to deposit the copy.ol his

:2111:; Et?nlﬂ%: 125:-:111h the ’It‘irmﬂ—keeper In the first week of every month to
have each and every entry made in the origlnal entered In -the copy
supplied to him at the time of slgning the original. ‘The Tlme-keerliaer
shall return the sald copy to the workman after completing the ent t;is
‘within one week of its being deposited and within a fortnlght I'rmt:p e
receipt of his service-book, the workman should file his cbjection if any,
against entrics made therein. |

£ This book must be signed by the workman concerned or marked.wiﬂ}
his lelt thumb-impresslon certifying that he accepts the condition o
employment contained in these Standing Orders of the [actory.

belng lost.by the
In the event of the copy of such service book
wnrl?man concerned, -he will have to pay a sum of annas eight for t_hg

price of the new copy to be supplled to him. ;
e Short Notes

In the absence of original record entry in the service book which is
oMcially maintalned can be acted upon.’

" i 1989(3) SLRP & H 269, -
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.T. Issue of Service Certificate—

Every permanent and reasonal workman shall be entltled to service
certificate as given in Form "O" at the time of his leaving service.

U. Continuance of Existing Facilities—

No workman shall get less than Rs. 55 per month as his wage or any
other statutory minimum wage fixed by the Government from time to
time.

A factory shall also continue to give every workman all the existing
facilities allowance and concessions in addition to the wages payable to
him :

_ Provided th-ﬁt nothing In these Standing Orders shall be deemed to
apply to an apprentice.

V. Reporting of injury—

A workman should inform immediately the Time-keeper and olficer |

Incharge of sectlon any injury sustained by him while on duty and then
it will be the duty of the Time-keeper .to report it to the authority
concerned of the factory. '

W. Fallure on the part of a workman to observe or perform—

Any of the termms and conditlons of the agreement entered into by
him with the management of the factory under rule 3 [VI) of the Rules
regulating the use of the buildings financed out of the Housing Account of
ffund for Labour employed in the U. P. Sugar and Power Alcohol
Industries will entitle the owner of the factory to evict him from his
quarter and to recover the rent due from his wages in the manner

- prescribed under the U. P. Sugar and Power Alcohol Industries Labour.

Wellare and Development Fund Act, 1950,

In case of dispute with the ocwner of the factory the decislon of the
Housing Board shall be final and binding on both the parties.

THE SCHEDULE

[See Standing Order M(Q)]
Safety Regulations

1. Workmen are requlired to observe strictly the Safety Regulations of
the factory. Any workman who Is found to he wlllully disregarding these
and/or taking unnecessary risk which might involve personal danger,
or danger to others, or damage to plant, buildings, ete., will be liable to
dismissal. ' :

2. All cases of injury or iliness arising out of, or in the course of
employment, must be reported at:once to the Time-keeper or the factory
Doctor.

3. Machinery, on getting out of order shall be immediately stopped by
the. workman Incharge of such machinery, who shall report the
circumstances at once to his superior.

4. Except in the [ulfilment of their duties, workman shall not
interfere with anything In the factory such as railway lines and polnts.
buildings or their fittings, plants, machinery, tools, implements, stores,
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materlals, ete.. in any stage of use or manufacture nor shall they operate
or assist to operate without autherity machlnes other than their own. No
unauthorised person shall interfere in any way with the electrical plant
or connections. :

5. Machinery shall not be cleaned when in motion. No guard or
fennces shall be removed from any machinery in motion. Guard and
fences when removed for any purpose must, in every case be replaced
before the machilnery is started.

| : NOTIFICATION
Notl. No. 1610/XXXVI-2-310(SM)-92, dated July 26, 1994,
published in the U. P. Gazette, Extra, Part 4,
Section (kha}, dated 29th July, 1994,

Whereas various workers assoclations operating In the sugar
industry-in-the Uttar Pradesh have been consistently pressing for their
demands including increase in wages, dearness allowance etc. :

And whereas a State Labour Tripartite Conference (Sugar industry)
was held at Lucknow on'June 7, 1994 under the Chairmanship of the
Hon'ble Minister for Urban DEVEImeEEt. Uttar Pradesh representing
the Hon'ble Chiefl Minister/Minister for Labour, Uttar Pradesh, in which
demands of increase.in wages, variable deamess allowance, payment of
interlm rellef ete., were considered;

And whereas after detailed deliberations between the partles, a
concensus was reached with regard to the issue of variable dearness
allowance and with regard to' the rest issues both the parties
unanimously agdreed to refer than the arbitratlon of the Hon'ble Minister
for Urban Development, Uttdr Pradsh and te be bound by his declsian;

And whereas after consultation with the representatives of
employers and workmen, the Hon'ble Minister for Urban Development, .
Uttar Pradesh gave his verdict; : : :

And whereas {t the opinion of the State Government. It is necessary
to implement the declsion taken by the partles themselves as well as the
verdict of the Hom’ble Minister for Urban Development, Uttar Pradesh
for securlng the public convenience and the maintenance of publlec order
and supplies and services essentlal to the life of the comnmunly and for
maintaining employment; : "

Now, therefore, in exercise of the powers under Clause (b) of Section 3
of the Uttar Pradesh, Industrial Disputes Act, 1947 (U. P. Act No. 28 of
1947), the Governer Is pleased to make the following order and to direct
with reference to Section 19 of said Act that notice of this order shal] be
given by publication ln the oflicial Gazette. e '

. : '~ ORDER
1. All Vacuum Pan Sigar Factorles inr the State shall pay a lump-sum

of Rs. 900 to all their regular workmen and Rs. 600 to all their seasonal

workmen as an Interim rellef with effect from Ist October, 1993 to March
31, 1994,

-5
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FORM ‘A
‘Enrolment Form
iStanding Order B-2 {(a)

SBTEAL 10,1+ eneerensnsssreeeresiemmsssssareiasansssteness remssnasrresnssssssamatians rrsssssssssssnnrarassonts
Name. Fathers Name. . ....ccciacesiintareressaiasassssasszann,
Caste.......... R (= PSP PPPPPPRRT VEAYS.. emmrinannacrissnirnosnes
SN Y [5) ¢ | 4y (- MO EdeatOn. .o eicevarmrraranrcstirnasnsrasnsanansssnana
Home address : Village.......ocoiiieniiannn, - e TP e s s R R |
257 ) N oo oied o S MR i mnusmevsmpnnnmasnapnys
Local address : House NO..vrr i srensnaina- . ROOM MNO...ccvvveemcrannreres e b
] Name of House. I . 2 cunie we om0 S
| 275121 g (O FOPPPE Mohalla o
present employment {If P30 ) 1171 ) VRPN I PTL ORI CRELALA ML arnns
Previous employment ... c.u.uee.zcasreorotrnnuerrntrennusiisisisenzzanes R —
Name of employer  Address .Duration " Capacity Reason for leaving
1. ) ' '
2.
h
4.,
Post deslred.....vveeiimmisimmmnsssssnniscann e v LI PLLL
Other Posts he can flll......... RS ceabummessmrrrssiieasninrasessnnnsbeaatans
References........ e S R s I pana e TR
Name ., Fathers name Decpartment Capacity Ticket No

1. Factory's Workman

Address

- Father's name Occupation

Name
2. Outsider
" 3. Do

Signature or left thumb-impression of witness.
ngna.ture or left thumb-impresston ﬂf App!ir:anh

Date.....-.. i
(P ool s s CABtE vy ni‘...., ........... In.......-
Distﬁct ............................. ...do hereby...

accept employment with Messers .. un ‘the terma
and conditions of service prescrlbed in the Standmg ‘Orders of the said

mill as for the time being in force and do hereby agree to abide by them.

F. % SR e e e - (Sd.) cin voisstvivvnidioia sesansnnne -

Date......cccvmneenns | Left thumb-impression
In presence of : ' ' .

(1)

(2}

Form] STANDING ORDERS COVERINGTHE COND
_ , ITION OF EMPLOYMENT
WORKMEN IN VACUUM PAN SUGAR FACTORIES IN U. P. e P -

The workman named above is hereb
conditions hereln before mentioned. y employed on the terms and

- {5d.)...
Dat.e-: ........ R . | De.s:gnatmn
Name of Factory.....cocvevvenennnnnnes
NP s L nisasvinprpvi s

FORM'B'* :
Engagement Memo for Monthly Patd Workman
{Standing Order B-2{b}j

Name........... e T PP Father's name.....cccceivveeenvieiennns
E?:Ect ............................................... mnvmage
........................................ Postal address..............
BIeto L0 1 YH o] 5 AN, DEPATIEIL ..cvoveeeerooeooornsrnrenrns
RALE OF DAY vurerseersnsseesssnesassamsssnrsrasssssssssecsaesressmesesssessssssesensssosssossoin
Registered No. ....ccccevvvrrveeeennsn. T i w L ansns
Class ﬂfwurkrnan """"""""""""""""""""""""""""""""""""
TR SR o e
ADPOINUTIE AULROTIY e vvvevsrstoeenrsoneeereseeeerseseseesesosesssssssosssssnsreoe e
I St e
NS Of FACIOIU. i veereeeemrreereseeeeseeeseneesreesses s Manager
Ut
FORM "C"
Eﬂgagement Memo for Daily Rated Workman
[Standing Order B-2 (b)}]
NAIE i i 8 nenamans Father’s name.....................
S : P
District.....cccuunen.es Y Postal address .......
Deslgnaton: ..o snuisiraii i T
Eate ol engagement on daily wages basis .............. l .................
wzg:tﬂrﬂd I'm e Rate of dally
If previously employed by the factory.................. T

Date...........ccce........Time-keeper...............
L

Name of Factory
Number.

ET I IEEFINENANNdddARpR
"mm
rEF TFFEEENddddd emmmppEEr
& FEFAdId A pprr P FEE R dann
# FEEI NN Fhanddddo&
T FFFEEFEEJd



596 LAW RELATING TO SUGAR INDUSTRIES IN U.P, {Sch

FORM "D"
Ticket for Permeanent Workman
[Standing Order B-2 {c){i)]
Ticket No...

Name .. ..has been entered
in the Workers' Regleter;'Mueter Roll as a permenent workman of the
fACLOTY @5 A.iceivevociiiiriasemcaiiimaaien, I thes o ot i ‘

Department

Manager.

Date.. :
Name efFeetery
R LT 11 612 1= ol PPN ;

FORM "

Ticket Tor Seesenel Werkmen
[Standing Order B-2 (c}fii}}
P el b I O e e e U S S N e e S R

NaME. oonreaviiiinnes R Is a seasonal workman in...........cceeevee
: ...Department of the factory.
Signature of the Manager.

Date......ccvivivivrecsarsnsnrasyrreaas .
Name of Factory............... PP RFP RS TN PPETPPDEPITILS
31T ¢ 21 2= PP L rm et n L e rm e MR S RS R T DT E
FORM "F" '
Ticket for Temporary Workman

[Standing Order B-2 (c) (iti)f -
g (o L o o TR P PP TP
L F- § 01 1 SR SO -5 S 2 is a temporary workman of the
factory In the.. ..Department, As per standing Order
L (5). ‘He is llable to be discharged [rom service without notice or
compensatlon in lieu of notice. ~
Date......... DuwbnRann Signature ef the Manager
NAIME Of FACLOM . cviiuisrremssrarnnnnsasssisssseat tras s s rrss s sl b e
Number......c.covvies mareaeeeeeneerrarerReeaALEEELEn i AL b e :

' FOH.I.H IIGI )
Ticket for Probationer

{Standing Order B-2 (c} (iv)]
g ) Tl 10, AN o T P PPN PP PPRRRPT P
Name is a probationer In
Department. e
Bate........ o danasmsimes

| . Signature of the Manager
NAME Of FOCIOTY. o vvctreeeeetss s rrnams st s s e
NUHle‘F ...................................... rmrsaresiiesseeaccaens - aEEm.nwapEEEEEY FEEY P LEEEE PRI FEnddARERART ,."”

Form] STANDING ORDERS COVERINGTHE CONDITION OF EMI'LOYMENT OF 597
WORKMEN IN VACUUM PAN SUGATR FACTORIES IN UL P
FORM "H"

Ticket for Apprentices
[Standing Order B-2 (¢} (U]

g (e T 5 o L
\F="F o 1 1 e ..1s an apprentice in .
; Department ef the l'eeterj,r
Date. oo b Signature of the Manager.
Name - of FOCtor . ..ii it
T T S R e e s

FORM 'I" ,

Ticket for Substitute Werkmen
[Standing Order B-2 (¢} {vi}}

g () 0= 0 o

Neme Is a substitute workman in
...................................... Depertment of the feeter},r

Signature of the Manager.
NAME Qf FOCIOTLue i vvvres ettt s s s e

J?-}ﬁﬁ'.'ber ..... e s R

FORM "J"
Wage Slp
[Standing Order D (3)]
Period to which the Wege Slip relates...
Name .....cccieceiicnnneenee, ef
Father's name......ccccvvvvereeiinnnnn,
TICKEt T10- curruereererens 5 S —

Rate of pay—

Deperl:ment

Overtime earned during the month....co i et
Number of days present during the perlod
Number of days absent during the period
Deductions, if any A

Total wages pa}rable alter deduet[ene if any
Date

Name e_fFuetery

- T B T o oo e eo e S G Sy S S S B R B P R R SR :
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FORM "K"
Application for leave.
[Standing Order G (7}]

Name of the applicant
Lepartinent oo nenprasnniusnenpanmesns st RS AR LGSR SRR

r PRI T sor sms o e S S s T i R O L T L e B s R

DETE O APPHEAIOTE waus i e desva i s e o e daiad s

Number of days for which leave is AasKed fOr ......cciivvnmivmrre e eeien e e,
Date of joInIng......... i, . - S

Reasons for leave.......... terareassssinnctaea B S R R R,
Address for. postal commmunication
Period of service In the factory

"Havala" (If any) for the wage of the ................. R A S SRS -
to...... b reeomsaeeereeseanaananns Lo ) B 4 in favour uf tlcket
1o SRR veareanrane of department |
Signature or left thufnh—
impression of workman
77 L = RO
Received application for leave from......ocoooivvvcinrcnnnnnii,
7 1§ o1 - SRR SN SOPD SRR

Designation of Receiving Officer,
- (Name of the factory).

.. Name of Fuctary ....... Name of Factory.....

: N0 isnies O i R AT, /- )

......... Dal:e Datr;: B D'/ | - S
FORM "L FORM "L’ - FORM "L

Leave Pass
{Standing Order G(8)]
(Time-keeper's copy)

Leave Pasgn
fStanding Order G.(5}]
(Workman's copy)

[Standing Order G (8}
{Olfice copy)

Name (in full).......... Name (in l'ull] ....... ‘- Name (n [ull)..........

T. no.... T. no.. T.no.,...

(o] R Department has ol..... Department has of....Department has-

been given leave from -been given leave {rom been given leave [rom

simsasme sl S s S Lo ...1D-

......... Ty AR ST TR PR R RV TATNERRUN 1| SR (R RN I

................. days “Havala", - ,da}rs "Havala : ...............da}rs Havala

if any, for the wage— if any. lor the wage— if any, for the wage—
~lor the month of...... in for the month of........ In for the month of......... kn

favour of......c.cccc.... T. favour of.....coeeeennn. To favour of...cviiverrenn T

no.. % 0 | EREIC § o T uf...-..-.... no.. g B S

Deparlment Dcpaﬂmcnt Department

Manager. Departmenial Manager, Departmental Manager, Departmentﬂf

Head Head Head.

Name of Factory..-..- Name njFactnm... Name afFactom .....

Form]
[Sch
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FORM "M"

'FORM "M"

FORM "M"

Summary Dismissal of Summary Dlsmissal of Summary Dismissal of

Sugpension Order.
(Standing Order M)
(Office capy)

Name (in futl)........
Department has been.
*(a) Summarily dismi-
ssed without notice and
without compensation in
lleu of notice.

*(b) Suspended [or......
days....for.......,,..which Is
an offence  under
Standing Order no...........

Suspension Order
(Standing Order M}
(Time-keeper's copy)
Name (in {ull)...... ;
Department has been

*fa) Summarily disml-
ssed without notice and
without compensation 1s

" Hen of notice,

«tb) Suspended [for.......
vero—which s
an offence under
Standing Order no........-..

Suspension Order

(Standlng Order M}

" [Workman's copy)
Name (in full)......
Department has been
*fa) Summarily dlsmi-
sscd without notlee and
without cnmpensatlun
in lieu of notice, |
=(h) Suspended for.......
days....... for.....which is

a1 offence - under
Sianding Order no..........

*Sirike out which s not
applicable.

*Strike.out which s not
appllcﬂhh_s.

*Strike out which is not
applicable.

Departmental Head.

Manager.

Length of scnrlr:c af
workmarn... i
Ty Rﬁcnrd
of punishments during
previous six months—

fa) Fines..._.

- (b} Suspensiun ..........

ssnasdDate
ul‘ lnvﬂstlgatlun b],r the
MANAEET . veernrare- Whether
workman was present at
investigation

Case against workman
brought by............

Names and uccupattnns
of persons present at the

enaqulry........o..--e Reasons
for order...... g
Manager.
Name of factory......c.......
4, |« SO Date.....ccocieen--
FORM "N'
Fines Order S
" (Standing Order M}
{OMce copy)
Name {in full)...........-
Ticket no....... of the....
has been.

Department .

Departmental Head.

Manager.
Length of service of

..Record
of punishmunts during
previous six months—

fa) FINES....cciconvmemnas sieseva
b} Suspenﬁlun ..............

of invcstigattnn ‘n}r the
Manager........ccou Whether
workman was present at
investigatinn
Castagainst workman
brought by... skt
Names and nccupauuns
of persons present at the

enqulry........oeeeee Reasons
[or order......

Mandger.
Name of factory............

No.......Date....ccceeemeer-

¥

FORM "N"
Fines Order

(Standing Order M)
(Time-keeper's copy}

Name (In [ull).......... :
Ticket no......of the....
Department has been

Departmental Head.

Manager.
Length nfstnricc of
workman..

Recnrd

of punlshmtnts during
previous six months—

{a) Fines...
SuUs Enslnn s

f b} P g

e of inv.stigatiﬂn h}r the

Manager..........-. Whether

worlanan was present at

Investigation

Case apgalnst workman
brought by....coiimeviiieenes

Names and uccupatlnns
of persons present at the
enquiry.......coeee Reasons
for order......

Munuger
Name of factori}......-...
No........Date.....ccocniaes .
FORM "N"
Fines Order
{Standing Order M)
(Workman's copy)

Name [n full]...........
Ticket no...... of the.....
Department has been
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[Ined RS B JOX,
which is an offence lor

fined Rs....... | IR for
which Is an offence for
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[ined Rs...... | £ — for.
which is an offence [or

" Form}

4TANDING ORDERS COVERINGTHE CONDITION OF EMPLOYMENT OF 601

3.

WORKMEN IN VACUUM PAN SUGAR FACTORIESINU. I,

' ' d fine orders
Details of censure and warning, suspension an .
passed should.be entered In the Service Book within flfteen

which [lnes can be which [ines can be which Ones can be days ol occurrernce. ,
imposed under the imposed under the imposed under the ; ¢ Service Book shall be kept with the employce
Fﬂymcnt of Wages Act. ljaym ent-of Wﬂg?E ack lf*‘F"‘-E'?t el Wagescl * ﬂn;ii};nfdmdetails of entrics also. maintained with the
A T T g 1'““ emplayer. | ) -
e e e L e R R e e s workman
*Space for signature of *Space [or- Signature of *Space for Signature of 5. In the event of this Service BDDI}: tb?h:g i?sq:.utflanothﬂr e
offlcer imposing {Ines. oflicer imposing fnes. ollicer imposing fines. have to pay a sum of annas elght lor p
tHere insert the tHececre insert the tHere insert the Book. : . 8
deslgnation of oflicer. deslgnation of officer. . designailon of oflicer. ; 6. The workman should from time to time, notily to ¢
The Name of Faclory.. ..o management all informations necessary to enable the Service
IO i vinpnpbsiaiivamions SR iR Book being kept up-to-date. P
= £as
 The entrdes on page 3 should be renewed or re-attested a
: 7 every five years En% the signatures in the end should-be dated.
FORM "Q" :
(Service Certificate) Particilarsio] EmplﬂyEf
S  Standing Order e i A
G o (Y T TRRURURRPRDUIPRIUIN. - | J SN ORISR R —— 2. Father's n?ﬁ:"' """"""""""""" i
ANERE s onpvasa DEDAFINBIE s e 8y ~AAATESSILOCE Dusvrseosinmnsensn IREEIE s ssmmma s
Hﬂmﬂ ﬂddI‘EEE.. E: _ ; . 5 il ﬁddrﬂﬁs EPEI‘H‘IHIlEﬂt} ..........................................................
Identification marks......cc.ccee e iiveencnnn. S R R T S S T DR R R 5. Date of Birth tmnt """""""""""""""""""""""" S
Date of Joining.....................Date of termination of employment. .............. R
, © ' 7. Qualification e
REASOMS 8 Personal marks of Identtfication.......ccooomiirecnnnneesnisans EEi S
RESigﬂEd/REh‘EﬂEhEd/SEFU‘iEE tE'mlmﬂtEd . ey aasmerr=EEEasgALLE awasEEmaErssdsRPFRPELEETR S eLEEmmgmsdaEvuRATREERAY .-u"...-::::i::-—::::::': ...........
RemMArkS . oo e e seeemeeressanat s e n S RCLLTITTRTTLIILEE S -
CBB DT - s , Signature of left thumb-impression Signatwe of the Head of
WOrK.-...eerreeenes. of the Employer. A Office or Factory.
' : - , . Manager. Left thumb-impression or
Service Book for permanenti/seasonal workmen signature of witness. _
OF ST cuviueieersneaestietnsiese s saesestsnsssasensasnesssens T A S Particulars of Service
SOTL O evnereeeerereraeen TSR RSN . SO ; Serial ‘Nameol: Promoon Datect Dateco! Grade Pay mht?-.rl Ma:r‘ltg- Flemarks
ETNPLOYEE OF (FACLOIY) vrvrreeeoeessreeesesesesssseesssesesssesssessseesassssssasaseessssmssesssesnees e, peslang, B joinlng - discharge e ntials
......................................................................................................................... Dopal o ; ances _ withdate
in -------------- dviwri==cnrr=a=w P =N FF e FTFFANITFFFEF TSP SSS APl IFFSFCUFFFANITIFIPENFFENNVTIITIFCFEE W rrEEEEIEEEEPEg=aEEEREY 1 E 3 4 5 E ?. E ) g 1u
R o) 5 o o PURRNRRNPRS , SRA— e erarameeenreseeteesssasatetanereaseesaatsasatansansrannesnnt : .
Department. oy
Please note this carefully in your own interest
1. That the Standing Orders statutorily applicable to thie factory 1. *Serial NO...covse-- ;

are binding both on the employer and workmen.

2. The Service Book should be got filled up by the employer in time
to keep It up-to-date. This 1s the responsibility of the workmen
- concermed as also of the employer.

2 Serial no. in register of adult/child worker/ woman.

Jromu . B0

3. Period for which leave is ACCOUNEEA_JOFueevrriuiirerraceosracannirnnasinnasanes

L} -
R e— mma—— . - - 1"

I B o L R
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[Sch. Reg-1)  THE PUBLIC SERVICE COMM. (LIMITATION OF FUNCTTONS) REG., 1954 603
Inleruption | '
Monlh Sickness  Eamed leave under GasEal Sick leave  Lockoutor  “Involunt Deelaration and Nominatian K
and accldent  1he Faclories Act, - leaveo legal strike EI'I'ID|GL;|'I:TIEET1¥I 1. Name {in block CAPIALS). . cerrsririrmm i s
U. P. Shops and 2. Surname :
Heiiiea =T T s Vot o oL PP PP PPPPPPEPY PP EPTEPECRRCPEDTL L IECLELELEED
Eslablishman! Act, L T 02 1=« =T O PO TR UL LI TR LL AL LL LI LR A
1947 - A, SEX..oveirrenmenien e asssaas s
i 3 6 T B 3 5 . REHION . careveeresssssssssesssresseceseesesmssrssansssetststesssbs e R b s ‘
| 6. Husband's Name. ....ccevciaaiirmarans R ... [for married women only).
7. Marital status..ccccmrcininicrieaenn ..... whether bachelor, spinster,
marred, widow or WIAOWEIr] . ..o coirem i e
_ . L eave due from 8. Marks of identification. ... cvoeeeinerrirn sttt
p:r;ﬁisses?;?ﬂz?::ith EEETIJEETE under Casualleave Skck  Days eclually " Balance brought - 9. Permanent address. . c.vceanrainni i T T, S s
: dClOnes © laa : ' s
RAtnsB eSS AGUSHops ARl ve Wﬂrm :: lhe imrd :;ila }%}3 b d111 ...................... Thana....... d .i. ._ tﬂ t ......................
uk /sub-divISION..cocoiivmirrreerrarenanrnaaaa e strlct, v ‘
- Dy. SYI. ocirnrnaiannns S s PP PR TIT TP 2

]. hereby nomilnate the person(s) mentioned below to recelve the
amount standing to my credit in the event of my death before that
amount has become payable, or having become payable has not been
paid and direct that the said amount shall be distributed amoeng the said
persons in the manner shown below-agalnst their names :

d';j?_j?_l‘-’;pﬁ!:d&?n Total ap?}ﬂgﬁn':m a[:.?jtﬁgtﬁ?:%{. 'T;Irgug?rﬁmrt‘ | Egﬁ;&jﬁ;ﬁ of Dala of 11?1551%?22;E§f rﬂia’iﬂl_?hr:;“?: :.rilh nﬁﬁ‘ﬁnﬂ = amﬁ ma'::;;:::laﬁ:hnd hﬁggﬂ?negn;;e:hﬂ‘hi E‘?a
column ne. 3 lorleave  laave allowed  and data e Ao a?d discharge nominees lhe membér. to be paid lo each norination shalt bacome
17 18 1% 20 21 % = 1 — L I"‘f':"d
: Discharged workers ' :
Dale of payment and amount | Slgn;?ure of the Signature or L. T ol the e = ,Signature or Igﬁ thumb-impression of the workman.
paid in lieu of leave dus officlal meking entries workman \ | ; _ .
2t 25 % 27 " s | - -
. THE PUBLIC SERVICE COMMISSION (LIMITATION OF

FUNCTIONS] REGULATION, 1954 .

_ No. 99/11-B—151-50 dated January 29, 1954.—In exerclse of
the powers conferred by the proviso to Clause (3) of Article 320 of the
Constitution of India, and in supersession ol the regulations published
with Notiflcation No. 1792/11—848-40, dated October 15. 1941, as

To be inserted in red ink and signed by aiithorify emﬁawéred io tmpose
: censure, warming or other Idnds of punishmerit

Dalo Nature of Amountof fines  Signatureor LT.). - . laifials of - - Remarks subsequently amended, the Governor of Uttar Pradesh is pleased to make
punishment _ _impased, if any of employea authority the following regulatlons as respects the services and posts In
1 2 3 4 3 5 connection with thie affairs of the State of Uttar Pradesh, other. than

services, and posts to which appointments are made from among

members of All-Indla Services, or are regulated by the rules and orders
applicable to such service : k

1. Short title and commencement.—These regulaﬂnns may be

called The Uttar Pradesh Public Service Commission (Limitation of




